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Methodological	  Aim	  
•  Mul8-­‐level	  organiza8onal	  learning	  and	  
knowledge	  capabili8es	  produced	  within	  
enabling	  co-­‐designed	  environment	  for	  using	  
informa8on	  to	  learn.	  
•  Dialogue	  and	  reflec8on	  processes	  produce	  
professional	  prac8ces	  that	  value	  mul8ple	  
perspec8ves,	  re-­‐evaluate	  assump8ons,	  and	  
re-­‐examine	  posi8ons.	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Informed	  Systems	  Knowledge	  
Capabili8es	  
•  Informa8on	  and	  communica8on	  technologies	  
•  Informa8on	  sources	  
•  Informa8on	  and	  knowledge	  genera8on	  processes	  
•  Informa8on	  cura8on	  and	  knowledge	  
management	  
•  Knowledge	  construc8on	  and	  worldview	  
transforma8on	  
•  Collegial	  sharing	  and	  knowledge	  extension	  
•  Professional	  wisdom	  and	  workplace	  learning	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Concluding	  Reflec8ons	  
Transferrable	  to	  other	  informa8on	  and	  
knowledge	  organiza8ons	  experiencing	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